
 
Jupiter Christian School 

Theatre/Drama Teacher 
 

Mission:  Jupiter Christian School is committed to excellence in teaching the mind, reaching the  

      heart, and inspiring servant leaders to impact the world for Jesus Christ. 

 

Distinctives: Jupiter Christian School educates students in a Nurturing Community to Excel  

           in life and Engage the world. 

 

Job Summary:  The Jupiter Christian School Teacher must be a spiritually sensitive individual 

who understands the mission and philosophy of Jupiter Christian School and is committed to 

help see it become a reality in the lives of our students by manifesting, by precept and example, 

the highest Christian virtue and personal decorum, serving as a Christian role model (I Timothy 

4:12) both in and out of school (Luke 6:40), and as an example to parents and fellow employees 

in judgement, dignity, respect, and Christian living according to the Conditions of Employment 

outlined in the JCS Faculty Contract.  The teacher must be a born again Christian with spiritual 

maturity in academic and leadership abilities that will enable him/her to teach God’s truth.  The 

ability to communicate well with various types of people, handle confidential information 

appropriately, maintain a courteous, professional, and respectful attitude and integrity in all 

situations are pre-requisites.   

  

I. General Description of Duties and Responsibilities 

a. Develop in each student an appreciation of the art of theater as part of general 

culture 

b. Teach techniques of vocal and body expression; onstage and backstage production 

c. Discover and develop talents of students in the field of theater 

 

II. Essential Job Requirements 

a. Advise and instruct students regarding programs of study, other institutions of 

higher education, lifelong learning resources, and effective study skills; refer 

students to support services, programs, resources, and other professionals as 

appropriate 

b. Observe and evaluate student performance in meeting course objectives and 

student learning outcomes through assignments, projects, discussions, and 

examinations; provide feedback in a timely manner to student inquiries in class, 

online, or during established consultation office hours.   

c. Plan and organize instruction according to approved course outlines and student 

learning outcomes to maximize student learning in alignment with department, 

college, and district goals; implement the student performance objectives as listed 

on the official course outline of record.  

 



 

d. Maintain current, accurate records of course enrollment, attendance, student 

academic progress, course curriculum, and student learning outcomes; prepare 

and submit data and reports related to course and student progress in a timely 

manner.   

e. Evaluate and select instructional materials such as textbooks, manuals, software, 

and tools in collaboration, as appropriate, with discipline faculty; order 

instructional materials according to campus bookstore procedure to ensure timely 

delivery.  

f. Revise and update course content and materials of instruction in accordance with 

new theory, application, and industry developments within the discipline or area 

of specialization.  

g. Update syllabi; collaborate with discipline faculty on a regular basis to assess and 

revise measurable student performance indicators for each course.  

h. May participate in curriculum and program development; may provide input into 

the development of student learning outcomes. 

i. May attend and participate on committees and in department, campus, and School 

meetings 

j. Attend division retreats (if applicable) 

k. Serve as coordinator or chaperone for minimester activities (Upper School 

faculty) 

l. Attend select evening school activities (ie. Parent/Teacher Conferences) 

m. Provide helps classes before or after school (2 x’s / week, Upper School faculty) 

n. Serve as a GAP group leader and attend all training sessions (Upper School 

faculty). 

 

III. Qualifications 

a. Spiritual 

i. Must have a clear testimony of personal faith in Jesus Christ as Savior 

ii. Please check the school's website (www.jupiterchristian.org) regarding 

personal faith alignment to the JCS statement of Faith 

iii. Must be able to demonstrate active membership and involvement in a 

local church 

b. Education 

i. Required:  Replace this text with educational requirements  

ii. Preferred: Replace this text with educational preferences 

c. Experience 

i. Relevant and rich teaching experiences desired 

ii. Replace this text with the experience required 

iii. Ability to coach athletic teams or lead co-curricular activities is desired 

All faculty members are expected to participate as either leaders or 

sponsors of at least one co-curricular activity. 

http://www.jupiterchristian.org/

