
Jupiter Christian School 

Preschool Classroom Teacher 

Position Description 

        

A. Primary Purpose 

 

The classroom teacher shall prayerfully help students learn attitudes, skills, and 

subject matter that will contribute to their development as mature, able, and 

responsible Christians to the praise and glory of God. 

 

B. Reporting Structure 

 

The teacher shall work under the supervision of the Early Learning Center Director 

and Assistant Director.   

 

C. Evaluation 

 

Teacher performance will be evaluated by Director and Assistant Director. 

 

    D.       Essential Job Functions 

 

      1. Establishes and maintains a positive classroom environment conducive to  

                        learning.  This includes spiritual, academic, emotional, social and physical     

                        growth and maturity. 

2. Respectfully submits and is loyal to God-appointed authority. 

3. Integrates Biblical principles as appropriate. 

4. Follows the JCS curriculum guides in implementing the instructional 

program. 

5. Develops instructional program in a way that meets the needs of the 

students in the class. 

6. Assesses student’s performance and plans instructional strategies to help 

the student. 

7. Develops positive working relationships with students, parents and fellow 

staff members. 

8.   Provides assistance and cooperation with accreditation procedures. 

9.   Attends all preschool functions, parent/teacher meetings, before or after 

school that are scheduled by the Administration, Department Heads or 

Director. 

10. Serves on school committees as requested. 

 

E. Required Skills, Knowledge and Abilities 

 

1.  Personal faith in Jesus Christ and ability to articulate that faith to others. 

2.    Be in whole-hearted agreement with the Jupiter Christian School’s  

                         Statement of Faith and Christian philosophy of education. 

      3.   Strong interpersonal skills and demonstrated commitment to servant      



leadership. 

      4.   Maintains a professional demeanor in and out of the classroom. 

                  5.   Reflects a Christ-like spirit in dealing with student-teacher, parent-teacher  

                        and student-student relationships. 

6. Follows the Matthew 18 principle when dealing with conflicts and  

      personal problems that arise between individuals. 

7. Relationship-oriented with parents and students. 

8. Has a positive attitude and is an encourager to students and colleagues. 

9. Has a thorough knowledge of subject matter for subjects responsible to 

teach. 

10. Uses a variety of teaching methods and evaluation tools. 

11. Strong classroom management skills. 

12. Problem solver. 

13. Strong communication skills (oral and written.) 

14. Organized. 

15. Committed to continued professional and spiritual growth. 

16. Maintains appropriate ACSI and Health Department (if applicable) 

certification.  (e.g. First Aid, CPR, Food Safety, In Service Training 

Courses) 

17. Computer skills including the ability to use Word, Gradequick, Email and 

Edline. (if applicable) 

18. Able to physically perform teacher responsibilities which may also include 

bending and lifting 20 pounds  

 

F. Background and Experience 

 

1.   Christian Commitment:  Personal faith in Jesus Christ as Lord and Savior  

and ability to articulate circumstances to a genuine conversion experience.  

The successful candidate must endorse the school’s statement of faith 

without reservation, and must be a member in good standing of a local 

church. 

2. Educational Background:  Candidate must hold a minimum of a Child 

Development Associate Credential (CDA) or equivalency and must stay 

current with all department of health requirements.  An Associate’s 

Degree in Early Childhood Education and/or a Bachelor’s Degree in a 

related field is preferred.  The ability and desire to pursue and maintain 

ACSI Certification is also required.   

3. Professional Experience:  Minimum of two years’ experience in preschool 

setting.  Candidates with less experience will be considered if 

administrative approval is granted.    
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